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<££*\ S t35" 
of the 
MINERVA CENTRAL SCHOOL DISTRICT 
and the 
Minerva Central School District Unit #6809 
of the Essex County Local 816 
R E C E I V E D 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOA9D 
DEC 0 2 2009 
ADMINISTRATION 
C.S.E.A, Local #1,000 
A.F.S.M.E., AFL-CIO 
July 1, 2008 - June 30, 2011 
A 
APPROVAL OF THE LEGISLATURE 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIREING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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A R T I C L E I - RECOGNITION CLAUSE 
In accordance with the provisions of the Public Employees' Fair Employment Act (Chapter 392 of the 
laws of 1967, Article 14 of the Civil Service Law), the Minerva Central School Board of Education, 
having determined that the Minerva Central School Civil Service Employees Association Unit #6809 of 
the Essex County Local 816 of the Civil Service Employees Association, Local #1000, AFSCME. AFL-
CIO Inc., does represent the majority of the non-teaching employees in the School District, and having 
recognized CSEA as the exclusive negotiating agent for all non-teaching employees, including Head 
Custodian, Assistant Head Custodian, Custodians, Teachers Aides, Cleaners, School Bus Drivers, School 
Monitors, School Bus Driver/Food Service Elelper, Cook-Manager, Assistant Cook-Manager, Food 
Service Helper, Automotive Mechanic, School Bus Driver/Custodian, School Bus Driver/Automotive 
Mechanic, of the District does enter into this Agreement between the Board of Education of the Minerva 
Central School District (hereinafter referred to as the "Board") and the Minerva Central School District 
Civil Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO (hereinafter referred to as the 
"ASSOCIATION") 
ARTICLE II - DURATION 
This agreement shall become effective on July 1, 2008 and expire on June 30, 2011. 
ARTICLE III - SCOPE OF CONTRACT 
It is agreed by the parties hereto that all negotiable issues have been fully discussed by the parties and 
that full agreement has been reached concerning all such issues. It is further agreed that this contract 
represents the full and complete agreement between the parties and that there are no other agreements 
existing outside of this contract concerning any negotiable items. However, the parties agree that from 
time to time it may be necessary to agree upon side letters that clarify certain terms and conditions of 
employment. 
Normal contract negotiations procedures will be adhered to in negotiations on the re-opener as set forth in 
Article V of the contract. 
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ARTICLE IV - AREAS F O R DISCUSSION AND A G R E E M E N T 
Recognition constitutes an agreement between the Board and the Association to reach mutual 
understanding regarding matters related to terms and conditions of employment, including grievance 
procedures. The Board and the Association recognize that the Board is the legally constituted body 
responsible for the determination of policies covering all aspects of the Minerva Central School 
operation. The Board recognizes that it must operate in accordance with all statutory provisions of the 
State and such other rules and regulations as are promulgated by the Commissioner of Education in 
accordance with such statutes. The Board cannot reduce, negotiate or delegate its legal responsibilities. 
This Agreement shall constitute the full and complete commitments between both parties and may be 
altered, changed, added to, deleted from or modified only through the voluntary consent of the parties in 
a written and signed amendment to this Agreement, and must have Board approval. 
Any individual arrangements, agreement or contract between the Board and an individual bargaining unit 
member heretofore executed shall be subject to and consistent with the terms and conditions of this 
Agreement. Any individual arrangement, agreement or contract hereafter executed shall be expressly 
made subject to and consistent with the terms of this agreement or subsequent agreements to be executed 
by the parties. If an individual arrangement, agreement or contract contains any language inconsistent 
with the Agreement, this Agreement, during its duration shall be controlling. 
A R T I C L E V - NEGOTIATION P R O C E D U R E S 
1. Designated representatives of the Board, with the Superintendent as advisor, will meet with 
representatives designated by the Association for the purpose of discussion and reaching mutually 
satisfactory agreement. 
2. Neither party shall have any control over the selection of the representatives of the other party, 
and each party may select its representatives from within or outside of the school district. While 
no final agreement shall be executed without ratification by the Association and the Board, the 
parties mutually pledge that their representatives shall be clothed with all necessary authority to 
make proposals, consider proposals, and reach compromise in the course of negotiations. 
3. The first meeting for the next contract shall be held, if possible, before the last day of January 
2008 on a date mutually agreeable to the Board of Education and the Association. All issues 
proposed for discussion shall be submitted in writing by the Association and by the Board at the 
first meeting. All necessary subsequent meetings shall be called at times and places mutually 
agreed to by the parties. 
4. When consensus is reached covering the areas under discussion the proposed agreement shall be 
reduced to writing as a memorandum of agreement and submitted to the Association and the 
Board for approval. 
5. In case agreement is not reached by the conduct of negotiations, the parties shall be bound by 
Article 1 4 of the NYS Civil Service Law and Impasse procedure. 
6. The parties may call upon consultants to assist in representing them for negotiations and to advise 
them during conference sessions. The expense of such consultants shall be borne by the party 
requesting same. 
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ARTICLE VI - DUES CHECKOFF 
The Board agrees to deduct from the wages of any employee who is a member of the Association all 
membership dues as provided in written authorization executed by the employee and submitted to the 
Board. Such deductions shall be authorized, levied and certified in accordance with the Constitution and 
By-Laws of the Association. Each employee and the Association hereby authorized the Board to rely 
upon and to honor certificates by the Treasurer of the Association regarding the amounts to be deducted 
and the legality of the adopting action specifying such amounts of Association dues. The Board agrees to 
remit such monies to the Association. 
The Board agrees to take from the wages and salaries of every non-member in this negotiating unit, an 
agency shop fee deduction in the amount of dues levied by the Association and to transmit said sums in a 
separate check to Civil Service Employees Association, Inc., 143 Washington Avenue, Albany, New 
York 12210. The Board agrees to send a list containing the names, addresses, social security numbers 
and dollar amounts paid of those agency shop fee employees along with the separate agency shop fee 
check. 
ARTICLE VII - SALARY SCHEDULE 
See Appendix A & Appendix B for Salary Schedules. 
CDL licensed employees shall receive $25.00 per month stipend (10 month employee, $250.00 total; 12 
month employee, $300.00 total). Such payment is included in the annual salary schedule attached. 
It is the duty of the District to inform each employee annually of salary step position and annual salary 
amounts. The District shall provide step credit (time needed to qualify to move to the next salary step) 
from the time an employee commences employment with the District. In order for such an employee to 
be eligible for full step, credit, such employee must be an employee of the District as of March 1 prior to 
the July 1 date. 
HIRING RATE: The District shall have the exclusive right to place a new employee up to step 4 (based 
upon the new hire's education, training, work experience). 
SALARIES F O R s t -TERVISORY POSITIONS: 
The following positions will receive annual stipends for performing supervisory duties. These duties will 
be added to the employee's annual salary and not paid in lump sum fashion. 
Annual Supervisory Stipends: 
Cook/Manager $2,520 
Head Custodian $2,720 (Plus 2,500 Pesticide Certification; Plus 
1,500 Water System Operator) 
Asst. Head Custodian $1,785 
Head Bus Driver $2,520 
Lead Night Shift Worker $605 
Asst. Cook Manager $605 
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Custodial Cleaner 
Person(s) in this position will follow the 12 month employee work schedule but will not be required to 
hold a valid CDL and New York State School Bus Driver license. This position differs by Civil Service 
description from the Custodial/Bus Driver position and is required only to fulfill duties on school campus 
as directed. 
Transportat ion 
The District will inform the Supervisor or his/her designee of all bus runs as soon as possible. The 
Supervisor(s) or designee will be provided with a weekly printout of all bus runs scheduled during the 
day or evening. Off duty personnel will be used only if all possibilities of using on duty drivers have 
been exhausted. When regular duty personnel exceed the 40 hour weekly total they will receive overtime 
rate per hour of 1.5 times their hourly rate. 
"Extra Duty Ra te /Summer Work Ra te" 
All regular 10 month employees will receive overtime rates of 1.5 times their hourly rate, for all weekly 
hours asked to work in excess of 40 hours weekly. Summer work rate: employees who are normally 
employed on a 10 month basis and who perform work over the summer months (July and August) shall 
be compensated at their regular pay rate. 
ARTICLE VIII - EXTRA COMPENSATION 
1. In the case of special authorized activities at which cafeteria services are required by the 
Superintendent, cafeteria personnel will receive compensation at the rate as described in Article VII. 
When a school activity or outside function is being held, which includes use of the kitchen, at least 
one (1) member of the cafeteria staff will be on duty and will be compensated as described herein. If 
such event or outside function only includes the warming of food products in the pizza oven, 
preparing hot dogs or use of refrigerators and freezers for ice cream socials, it is at the discretion of 
the Superintendent as to whether or not a cafeteria staff member is needed. 
2. All non-Leaching personnel will be provided, at no cost i.o mem. an annual physical examination, 
including X-rays and other medical tests which will be arranged by the school district through the 
services of the School District's Physician. 
3. For authorized travel, reimbursement at the MCS rate for unit members shall be allowed, and this 
shall be adjusted at the Annual Organizational meeting in July of each year. 
4. The duties as requested by the Immediate Supervisor or the Superintendent and his/her designee to 
any employee must be followed. These directives may be either oral or written, but must be complied 
with. If an employee feels that he/she has been treated unfairly, he/she may file a grievance in 
accordance with the Grievance Procedure. 
5. All full time employees shall be granted two (2) fifteen (15) minute breaks; one to be taken in the first 
half of a continuous shift and one to be taken in the second half of a continuous shift. No full time 
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non-teaching employee shall work more than 3 hours and 15 minutes without such break. All break 
and meal times shall be posted by Supervisors and presented in writing to the Superintendent by 
September 1 of each school year. Employees are prohibited from using said break to start or 
conclude a duty shift. In addition, such full-time employees shall receive a 30 minute paid lunch. 
Part-time employees receive only a 30-minute paid lunch break. 
6. All hours worked in excess of forty (40) hours are to be paid at the overtime rate described as per this 
agreement relevant to each situation. Paid Sick leave time and paid holiday time shall be considered 
time worked in computing forty (40) hours for overtime purposes. 
7. Workweek for all employees is from 12:01 a.m. Sunday until 11:59 p.m. the following Saturday. 
8. Full time twelve month personnel shall work summer (July & August) hours totaling thirty-seven and 
one-half (37.5) hours per week, and the same shall apply for student vacations that occur during the 
September-June student class session portion of the school year. Summer hours will be in effect 
starting with the first work day in July following graduation through the last work day in August. 
Duty assignments may be altered by Supervisors during times of shift changes. 
9. Any employee covered by this agreement on duty during scheduled meal time shall be entitled to a 
meal which will be provided to employee at no cost to him/her. This meal, however, must not 
interfere with the student food program and only includes regularly scheduled meals prepared by the 
Food Service staff. 
10. Transportation drivers who in the course of assigned runs outside of the Minerva Central School 
District, are forced to eat a meal outside of the MCS building due to the nature of the run, will be 
reimbursed for meals eaten outside of the district while in the course of their duty at a rate of $9.00 
per meal. This reimbursement does not apply to employees that are in attendance to conferences or 
attending activities at the direction of the School District. It applies only to employees eating meals 
while on duty as Bus Drivers. 
11. Ten-month teacher aide employees work a seven-hour day, with a 30-minute paid lunch, which may 
be in the form of a split-shift. 
ARTICLE IX - HEALTH PROGRAMS 
DENTAL PLAN 
The Board of Education will pay up to but not exceeding $400.00 per employee, per year, toward a dental 
plan. The plan shall cover the employee, spouse, and children family members. The employee will be 
allowed to expand this coverage by paying additional fees or premiums into the plan for any amounts in 
excess of the $400.00 limit. The plan should be provided by CSEA services or any other company that is 
mutually agreeable to both parties. This coverage will commence with the effective date of this contract. 
VISION CARE PLAN 
The Board of Education will pay up to but not exceeding $150.00 per employee, per year, toward a vision 
care plan. The plan shall cover the employee, spouse, and children family members. The employee will 
be allowed to expand this coverage by paying additional fees or premiums into the plan for any amounts 
in excess of the $150.00 limit. The plan should be provided by CSEA services or any other company that 
is mutually agreeable to both parties. This coverage will commence with the effective date of this 
contract. 
NOTE: The District agrees that CSEA may add or delete riders affecting Dental and Vision as the 
CSEA deems appropriate, however the District will only contribute it 's agreed upon annual amount as 
stated above. Any other costs of such riders shall be the responsibility of the covered bargaining unit 
members. The entire cost of such riders shall also be the responsibility of covered retirees. 
HEALTH INSURANCE 
The Health Insurance Premium Employee contribution is as follows: 
Empire Matrix Employee Contribution 
All active bargaining unit members shall pay 9% of the premium costs for 2008-2009; 10% 
of the premium costs for 2009-2010; and 11% of the premium cost for 2010-2011. 
Empire Deluxe PPO Employee Contribution 
All active bargaining unit members shall pay 9% of the premium costs for 2008-2009, 2009-2010, 
and 2010-2011. 
Coverage available is for the employee, and/or spouse and/or family plans. 
This provision only covers full-time, 10 or 12-month employees (40 hour per week) and part-time 
employees 20 hours or more per week. 
The annual co-pay shall be deducted from the employee's pay tlirough equal pro-rata payroll deductions 
from September to June. 
If the employer can provide health insurance coverage fully comparable to the current health plan, the 
parties mutually agree to open negotiations solely for the purpose of this issue. 
The District shall provide full ^ part IRS 1 ^ ; ;'!.\,. ' I 'u- L"' —•i1-': T^uem ;'!-"-> Section 125 i". nnvtually 
agreeable to the Hist/"- Jma me Association. The District shall pay the administrative fees. The annual un-
reimbu ..• - ..l^ai expense account shall be set at $2,000 per year. 
.:,.<. employee hired prior to July 1, 2008 shall have the option of the PPO plan or the Matrix Plan. 
For employees hired on or after July 1, 2008, the district shall provide a Health Insurance program 
substantially equivalent to the present Empire Deluxe PPO plan in place during the 2007-2008 
school year for each bargaining unit member and his/her dependents. 
DRUG PRESCRIPTION P R O G R A M : 
All employees and their dependents have the right to be enrolled in the Drug Prescription Plan. The 
District shall pay 100% of the Prescription Premium. The prescription coverage through Matrix Empire 
Healthchoice co-pays shall be: $9.00. Health insurance coverage through the PPO shall include a 
prescription plan with the following co-pays: $5.00 generic; $15.00 brand; $25.00 non-formulary. 
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If the employer can provide a prescription plan equal to or better than the above stated plan, the District 
shall have the option to change the coverage of the plan. 
H E A L T H INSURANCE BUY-OUT P R O G R A M 
To qualify for this buy-out stipend, the bargaining unit member electing not to be covered by the District's 
health insurance plan must show proof of alternate insurance. The employee has the right to re-entry in the 
health insurance plan where the employee lost alternate health insurance coverage. If an employee opts out 
of the insurance plan during the school year, the buy-out amount will be pro-rated from the last day of the 
month in which the bargaining unit member opts out to the end of the school year. Payment of the buy-out 
will be in the last pay of the school year. On June 30, of any year, the District can suspend the health 
insurance buy-out provision if it can demonstrate the buy-out provision no longer represents a financial 
benefit to the District. 
Buy-out amount: Individual - $1,000.00 
Two-Person-$1,500.00 
Family - $2,000.00 
ARTICLE X - MISCELLANEOUS PROVISIONS 
1. The Board hereby agrees that the President of the non-teaching CSEA unit shall be allowed to 
perform his/her duties as unit President during his/her scheduled work time. Not more that ten (10) 
meetings a year for performance of union business on his/her scheduled work time. He/She must 
notify the Superintendent in writing at least twenty-four (24) hours in advance if he/she is to conduct 
union business during his/her work time. However, when conducting CSEA business, he/she inform 
the main office once he/she has completed the union business and the time during which the union 
business was conducted must be made up either at the beginning or at the end of the same shift or 
work during which he/she conducted such business. 
2. A CSEA work calendar, which may differ from the school student calendar, illustrating all work days 
for school employees will be delivered by the superintendent to the association for its members prior 
to September 15 of each year. 
3. Within the parameters of Civil Service regulations and laws, any employee covered by this agreement 
will be eligible to work any assigned shift or duties at the posting of the Supervisor and approved by 
School district administration. This includes, but is not limited to, split shifts, combination duty 
shifts, seasonal change of shifts or duties or specific additions to the duty list of a position or shift. 
These changes will not affect employment or salary conditions as outlined in this agreement. 
4. Employees who are called back to work from off duty time in emergency situations are guaranteed a 
minimum of two (2) hours work detail. 
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A R T I C L E XI - LEAVE POLICY 
SECTION I (A) 
1. All full time regular employees working the Ten (10) month schedule shall receive Ten (10) days 
of sick leave credited for each year of service per annual contract. All full-time employees 
working the twelve (12) month schedule shall receive thirteen (13) days of sick leave credited for 
each year of service. 
2. Ten month employees and twelve month employees shall receive Three (3) personal days per 
year, non-accumulative, for personal business, if necessary. Said leave will only be granted with 
prior approval of the Superintendent. This request must be made in writing at least two (2) days 
in advance. All unused personal leave days shall be added to accumulated sick leave at the end of 
the school year. 
3. P a r t - t i m e employees m a y be a s s i g n e d to work du r ing s c h e d u l e d vaca t ion t imes . Any of 
t h e s e r e g u l a r t e n (10) m o n t h or twe lve (12) m o n t h p a r t - t i m e e m p l o y e e s who work a t 
l ea s t t w e n t y (20) hour s p e r week as p a r t of the i r r e g u l a r a s s i g n m e n t shal l be al lowed 
five (5) sick leave days, c u m u l a t i v e to a m a x i m u m of 10 d a y s , two (2) personal leave 
d a y s (non-cumula t ive) a n d two (2) b e r e a v e m e n t days ( n o n - c u m u l a t i v e and as defined in 
p a r a g r a p h 8), a n d two (2) s i ckness in family days ( n o n - c u m u l a t i v e a n d as defined in 
p a r a g r a p h 8). U n d e r t w e n t y (20) h o u r employees sha l l be a l lowed t h r ee sick leave d a y s 
per y e a r (non-cumula t ive ) , a n d two (2) family sick days p e r y e a r (non-cumula t ive) . 
4. All employees covered by this agreement shall receive the benefits described within Item 1, 2 and 
3 of this Article only after employment with the district has passed the first July lb (at which time 
the benefits will begin) after their effective employment. 
5. If necessary for employees to attend compensation hearings as a result of an injury received while 
in performance of their duties, they will be subject to no loss of pay or sick leave. 
6. Ten-month employees are guaranteed pay for all non-scheduled closings of school for snow or other 
emergencies. Twelve-month employees are required to work on a snow closing day and shall work 
no less than half their regular work day. Said employee shall be paid for a full day of work. 
7. If an employee is called to serve on a jury, the time spent on the jury shall not be charged against 
the employee's sick leave, and no wages shall be deducted. The Board shall pay the difference 
between the regular salary and the jury salary only. If an employee is called to serve on a jury, 
he/she shall inform the Superintendent within twenty-four (24) hours of said notification. If this 
is not done, then he/she shall not be paid by the Board. Two (2) days per year without loss of pay 
are allowed if subpoenaed to appear in court, if not paid otherwise. 
8. In case of death in the immediate family, three (3) bereavement days, non-accumulative, shall be 
granted without loss of pay. Immediate family is meant to include employee's and spouse's, 
mother, father, sister, brother, son, daughter, grandparents and grandchildren, as well as the 
spouse. 
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9. Three (3) days, non-accumulative, allowed without loss of pay for sickness in family. If more 
than three (3) days are required, additional days are deducted from the employee's sick leave. 
Immediate family will include the same members as listed in item 8 of this article. 
10. In the case of an employee being absent for part of a day, the charge against sick leave will be 
determined by the Superintendent as follows: Actual percentage of work day missed rounded 
down to the next quarter of a day, will be deducted from sick leave time. 
11. Employees shall make a good faith effort to notify the Supervisor four (4) hours prior to the start 
of the scheduled work day, so as to enable him/her ample time to seek a substitute. Employees 
should also notify the Supervisor by 2:00 p.m. the day before they are to return to work as to their 
status. It is the duty of the Supervisor(s) to notify the Superintendent in timely fashion of these 
events. 
12. All employees, especially Supervisors, are encouraged to attend workshops and in-service 
education classes/conferences in their respective fields with permission granted in advance. The 
request must be made in writing prior to receiving approval for attendance. 
13. Immediate Supervisors, in addition to the Superintendent, must be informed on all matters 
pertaining to leave, although the Superintendent retains sole supervisory responsibility for 
granting leave time. 
SICK DAY BANK 
Members of CSEA will be allowed to transfer an optional number of sick days not to exceed 10 per 
individual annually, into a sick bank. These days will be taken from each member's active accumulation 
of sick time. The association and the board through the labor management committee will authorize the 
school to distribute days from the bank to any individual in need. Those individuals using sick bank days 
may return days to the bank, when able, up to the number of days used. The maximum number of days 
that may be taken by any employee is limited to 60 days for the individual employee and 15 days for a 
member of the employee's immediate family. (See Article XI, Section I (8). The accumulation of the 
total days in the sick leave bank shall not exceed 60 days at any one time. 
SECTION I (B) Section 41-j of the New York State Ret irement and Social Security Law 
Application of Unused Sick Leave as Additional Service Credit (Section 41-j New York State Retirement 
and Social Security Law) 
Pursuant to Section 41-j of the New York State Retirement and Social Security Law, employees of the 
Minerva Central School CSEA bargaining unit, who are eligible, will have unused sick leave added to 
their service credits on a one day for one day basis, provided the member is not paid a cash payment for 
the sick leave. A maximum of 165 days may be credited. 
The Minerva Central School District agrees to file an election with the New York State Employees 
Retirement System to provide the benefits of Section 41-j of the Retirement and Social Security Law to 
all of its eligible employees. This election will be filed in the same manner as the adoption of a new plan. 
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Under such plan, this time cannot be used to qualify a member for a benefit, but may only be used to 
increase the amount of the benefit once the member has qualified otherwise. 
SECTION II - Health Insurance for Retirees 
For Bargaining Unit members that retire on or after July 1, 2008 the District shall pay the following 
premium percentage amounts: 
After 15 years of service, retirees will pay the greater of either 50% of the annual premium, or a 
percentage equal to that which was in effect at the time of his/her retirement. 
For employees hired prior to July 1, 2008, after 20 years of service, retirees shall have 100% of the 
premium for their health insurance program paid for by the district 
For employees hired on or after July 1, 2008, after 20 years of service, retirees shall have their health 
insurance program paid for by the district at a rate equal to the percentage of annual premium which was 
in effect at the time of his/her retirement. 
**ln order to be eligible for the above benefit, the retiree must be eligible for and immediately retire, 
pursuant to the New York State Employees Retirement System. Such notice must be submitted in writing 
to the District six (6) months prior to such retirement. The School Board may consider and grant this 
benefit in the event extenuating circumstances prevented a retiring employee from providing the six 
months notice. 
Upon death of the employee, the spouse shall have the option of continuing in the plan if they pay 50% of 
the premium costs. 
If the individual employee held other than an individual plan at the time of retirement, for their spouse 
and/or dependents, according to the eligibility criteria of the health care provider for the period of 
retirement, they shall be permitted to continue to carry such coverage but they may drop the family or 2-
person plan as needed but cannot move from an individual plan to a family or 2-person plan. 
SECTION III - T W E L V E M O N T H EMPLOYEES 
All Twelve month employees will be subject to appropriate conditions of section I and II of this article 
with the following additions. 
The following Vacation schedule for the full-time twelve month positions -
After 1 full year - 1 week 
After 2 full years - 2 weeks 
After 5 full years - 3 weeks 
After 10 full years - 4 weeks 
After 15 full years - 5 weeks 
After 20 full years - 6 weeks 
The following vacation schedule for part-time, 12 -month employees: 
After 1 full year - 1 week 
After 5 full years - 2 weeks 
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In general, employees will use allotted vacation time for all mandatory "School District Vacation Time*'. 
School District Vacation time will be periods of time when the entire school district operation, except 
administration, is closed. These periods of time may not be held during times when students are in 
attendance. This provision may not supersede any paid employee holidays. 
Vacation is to be taken within each year from July 1 through June 30. Each vacation must be requested 
in writing, in advance, and is subject to prior approval by the superintendent. Approval must be granted 
before vacation time may commence. Vacation time is non-accumulative. 
SECTION IV - HOLIDAY TIME 
la) Twelve month employees shall receive fourteen (14) paid holidays per year. 
Holidays to be observed are as follows: 
New Year's Day Columbus Day 
President's Day Veteran's Day 
Good Friday Thanksgiving Day 
Memorial Day Day after Thanksgiving 
Fourth of July Christmas Eve Day 
Labor Day Christmas Day 
Martin L. King Jr. Day Boxing Day 
lb) If a holiday falls on a Saturday, the preceding Friday shall be observed as the paid holiday. If a 
holiday falls on a Sunday, the following Monday shall be observed as the paid holiday. If two (2) 
holidays, fall on the same date, then the Union and the Employer shall meet to establish a mutually 
agreeable date(s) to observe the holiday (s) not observable. If a holiday falls on a day when school 
classes are in session, under emergency situations, the Union and the Employer shall meet for the purpose 
of agreeing upon a compensatory day off with pay in lieu of the holiday. Where parties to this agreement 
cannot agree on which date the holiday or compensatory time off will be observed, the parties shall 
submit three (3) choices of dates for observance of the holiday or compensatory day. 
In order for a ten-month hourly employee to receive holiday pay, such employee must have worked the 
holiday. 
ARTICLE XII - DISCIPLINARY P R O C E D U R E 
All employees not covered under Section 75 and 76 of the Civil Service Laws of the State of New York 
are accorded the following rights: 
1. Prior to action on any suspension, forfeiture of pay or complete dismissal, the employee will be 
notified in writing of the job related charges against him/her and granted an opportunity to answer 
before the Board and to have any evidence or witnesses presented on his/her behalf. 
2. Only after said opportunity may the Board take final action against an employee. 
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It is further provided that the Board may suspend an employee without pay in accordance with the 
Civil Service Law. 
A R T I C L E XIII - GRIEVANCE P R O C E D U R E 
Definitions: 
1. "Employee" shall mean any bargaining unit member described in the bargaining unit, employed 
by Minerva Central School Board of Education. 
2. "Super in tendent" shall mean the Chief School Officer or one acting in that capacity. 
3. "Representat ive" shall mean any person or designee of employee or the Civil Service 
Employees Association. 
4. "Gr ievance" shall mean a claim by an employee or group of employees based upon a claimed 
violation, misinterpretation, misapplication, or inequitable application of this Agreement, law or a 
Board of Education policy, rules and regulations, as they pertain to the terms and/or conditions of 
employment. 
Any grievance which arises from a dispute based upon this Agreement may be brought to the 
binding arbitration stage. Any grievance which arises from a dispute over law or Board of 
Education Policy, rules and/or regulations will cease at the Board's stage of the procedure unless 
otherwise mutually agreed by the Board and the CSEA. 
5. "Aggrieved" shall mean any employee, group of employees, or the CSEA with a claim to an 
alleged grievance. 
Basic Principles: 
The purpose of the grievance shall be to secure at the earliest possible stage, and in an orderly manner, 
equitable solutions to alleged grievances. The procedure hereforth set will permit the presentation of 
grievance without coercion, discrimination or reprisal on the part of either party. It will provide the 
Board, its' staff and Administration with the opportunity to dispose of the differences without time 
consuming and disruptive processes. All discussions and hearings will be held in executive session and 
shall be confidential. Until a final determination is made concerning a grievance, the employee will 
follow the directives of his/her Immediate Supervisor. 
1. The resolution of a grievance at the earliest possible stage is encouraged. The number of days 
indicated at each level shall be a maximum. All references to days indicated shall be workdays, 
Monday through Friday, but excluding holidays. 
2. An employee shall have the right to be represented at any stage of the procedure by a person or 
persons of his/her choice. 
3. The function of these procedures is to assure equitable and proper treatment under the existing 
laws, rules and regulations and policies which relate to and affect the employee in the 
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performance of his/her assignment. They are not designated to be used for changing such rules or 
establishing new ones. 
4. In the event a grievance is filed on or after June 1st, upon request by or on behalf of the aggrieved 
party, the time limitations set forth herein shall be reduced to limits mutually satisfactory so that 
the grievance procedure may be exhausted prior to the end of the school term or as soon as 
thereafter possible. 
5. The grievance shall be submitted in writing to the Superintendent at Level One (Formal Stage) 
within thirty (30) school days of the time the aggrieved party knew of the events or should have 
known of the events or conditions upon which the grievance was based. 
Procedures: 
LEVEL OIN'E (Informal Stage) - The aggrieved party shall either directly or through the CSEA present 
his/her grievance to the Superintendent with the objective of resolving the matter informally. 
(Formal Stage) - If the grievance is not resolved informally, it shall be reduced to writing and presented 
to the Superintendent, within ten (10) days after the informal level. The Superintendent shall render 
his/her determination in writing to the aggrieved employee within ten (10) days after the grievance has 
been presented to him/her. 
LEVEL TWO - It the aggrieved bargaining unit member is not satisfied with the decision at Level One. 
he/she may file the grievance in writing within ten (10) days to the Board of Education for review and 
determination. All written statements and records of the case should be submitted to the President of the 
Board of Education. 
Within fifteen (1 5) school days, the Board shall hear the arguments of both the Superintendent and the 
aggrieved employee and/or his/her representative. The purpose of hearings is to discuss the 
decision handed down by the Superintendent and render a decision thereon. The Board shall render a 
decision to the aggrieved employee and the Superintendent within fifteen (15) school days after the 
hearing. 
LEVEL T H R E E - (Arbitrat ion) 
1. If the aggrieved employee is not satisfied with the disposition of his/her grievance at Level Two, 
or if no decision has been rendered within (10) days after the hearing of the Board, or its' 
designated committee, he/she may, within five (5) days after a decision of the Board, or fifteen 
(15) days after the hearing with the Board, or its' designated committee, whichever is sooner, 
request, in writing, that the Chairperson of the CSEA Committee submit his/her grievance to 
arbitration. If the CSEA committee Chairperson determines that the grievance is meritorious and 
that the submitting same to arbitration is in the best interests of the school system, it may submit 
the grievance to arbitration within fifteen (15) days after receipt of a request by the aggrieved 
person by notifying the Board of that effect. 
2. Within fifteen (15) school days after such written notice of submission to arbitration, the Board 
and CSEA Committee will request a list of arbitrators from the Public Employment Relations 
Board (PERB). The parties will then follow the rules and procedures of PERB in the selection of 
an arbitrator. 
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3. The arbitrator so selected will confer with representatives of the Board and CSEA Committee and 
hold hearings promptly in the Town of Minerva and will issue a decision not later than twenty 
(20) days from the date that final statements and proofs are submitted. The decision of the 
arbitrator will be in writing and will set forth the findings of fact, reasoning and conclusion on the 
issues submitted. The arbitrator will be without power or authority to make any decision which 
requires the commission of an act prohibited by the law or which is violative of the terms of this 
Agreement. The decision of the arbitrator will be final and binding upon the parties. 
4. The cost for arbitrator shall be shared equally by the Board and the CSEA. 
A R T I C L E XIV - LABOR/MANAGEMENT C O M M I T T E E 
1. Two (2) members of the Labor/Management Committee shall be appointed by the Board President 
and two (2) members shall be appointed by the President of CSEA. All meetings shall convene on 
the requests of either party. 
2. Meetings shall be convened within two (2) weeks of a written notice by either party of their desire to 
conduct a Labor/Management meeting. Each party will present to the other party a written agenda of 
the subjects it plans to discuss at the meeting. Agendas shall be submitted at least one (1) week in 
advance of each meeting. The week's notice and written agenda may be waived upon the mutual 
agreement of both parties. The time and place of the meeting shall be mutually agreed upon and at 
the mutual convenience of both parties. 
3. The joint Labor/Management Committee is concerned primarily with the proper administration of the 
Agreement and the solutions of matters of mutual concern arising during the term of, and pertaining 
to, this Agreement. 
4. This Committee will attempt to foster all communications between the School Board and 
Administration and the Labor Organization. 
ARTICLE XV - SAVINGS CLAUSE 
If any Article or section of this Agreement shall be held invalid by operation of law or by any tribunal of 
competent jurisdiction, or if compliance with or enforcement of any Article or Section shall be restrained 
by any tribunal, the remainder of this Agreement shall not be affected thereby, and the parties shall enter 
into immediate collective negotiations for the purpose of arriving at a mutually satisfactory replacement 
for such Article or Section. 
A R T I C L E XVI - P E R S O N N E L F I L E POLICIES 
1. All data maintained by the District on individual members of the bargaining unit relative to 
employment, promotion, discipline and all other job related matters, exclusive of confidential 
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references and communications received in connection with the initial employment, shall be 
placed in a single file and maintained in the Central Office. 
2. A bargaining unit member may see his/her own personnel file and copy any items in same on 
request at a reasonable time. Use of any District equipment for such copying shall be with the 
prior approval of the Superintendent except in cases where a disciplinary action is involved. 
3. No material shall be filed or maintained unless the bargaining unit member has had an opportunity 
to examine the material. The bargaining unit member must affix his/her signature on the actual 
copy to be kept with the express understanding that such signature merely signifies that he/she has 
examined the material. Such signature does not necessarily indicate agreement with the material. 
Any refusal to sign shall be noted and witnessed on the file copy before filing. 
4. A bargaining unit member shall have the right to rebuttal, explain and comment upon any material 
in his/her file and such statement shall be appended to the appropriate item(s) in the file. 
5. No anonymous material shall be placed in a bargaining unit member's personnel file. 
ARTICLE XVII - PAYDAY 
All employees shall have their respective wages or salaries computed on the basis of twenty-six (26) pay 
periods. The payment of said wages or salary for ten (10) month employees shall be as follows: 
Employee will have the option of 26 equal or 21 equal pay periods. 
Any ten (10) month employee who leaves service during the academic school year (i.e., July 1st through 
June 30th) shall be paid the amount owed to said employee by having his/her wages computed on a 
twenty-one (21) payroll period basis. 
ARTICLE XVIII - SENIORITY, LAYOFF, BUMPING AND RECALL 
A) Definition 
1. "Seniority" shall be defined as the length of continuous service with the Employer from the 
date of hire of the employee. 
2. "Title Seniority" shall be defined as the length of continuous service of an employee since 
entry of such employee into the title. 
3. "Departmental Seniority" shall be defined as the length of continuous service of an employee 
since entry of such employee into the department. 
B) Layoff, Bumping and Recall 
for purposes oflayoff of non-competitive and laboring class employees, the employee(s) with the 
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least amount of seniority shall be first to be laid off until the total number of employees required to 
decrease forces shall be established. Having exhausted his/her seniority in his/her current title, the 
laid off employee shall exercise his/her departmental seniority to displace an employee in a lower job 
title within the department who has lesser departmental seniority than the bumping employee. 
Recalls shall notify receipt requested at the employee's last known address. Such recall notification 
must be acknowledged by the employee within seven (7) working days of receipt. 
All part-time and temporary employees in each title shall be laid off prior to the layoff of full time 
employees. The layoff procedure for full time employees as stated herein shall be used in the event of 
the layoff of any part-time employees. 
C) As used in the above paragraphs, continuous service shall include those periods when an employee is 
on the Employer's payroll and those periods when an employee is: (1) on leave of absence; (2) on 
layoff; (3) absent from and unable to perform the duties of his/her position by reason of a disability 
resulting from occupational injury or disease, and; (4) such other periods of service, if any, as the 
Civil Service Law, Articles 80 and 81A requires to be treated as part of the employee's continuous 
service. 
D) Subject to applicable provisions of the Civil Service Law, if any, an employee loses his/her seniority 
only when one of the following occurs: (1) he/she resigns, unless he/she is reinstated within the 
period permitted by any provision of the Civil Service Law applicable to him/her; (2) he/she is 
discharged; (3) he/she retires, or (4) he/she refuses a recall. 
E) All competitive employees shall be governed under the appropriate provisions of the Civil Service 
Law as it pertains to layoff, bumping and recall. 
F) The Employer shall provide the Union with lists containing title, department and district-wide 
seniority dates of each employee within thirty (30) days of the execution of this Agreement. Any 
dispute concerning the seniority dates of an employee shall be submitted to final and binding 
arbitration for resolution. 
ARTICLE XIX 
All employees shall be covered by the New York State Employees Retirement System. Retirement Plan 
75i, and Tier 1. Tier 3 and 4 covered by A-15. 
A R T I C L E XX - DISCLAIMER 
The Minerva Central School District does not discriminate on the basis of age, color, creed, disability, 
marital status, veteran status, family status, national origin, race, or sex in the educational programs and 
activities which it operates. This policy is in compliance with Title XI of the Educational Amendments 
of 1972, and all applicable Federal and State Laws and Regulations. 
Inquiries concerning this policy may be referred to the Minerva Central School District, c/o Affirmative 
Action Officer, P.CX Box 39, Olmstedville, New York 12857. 
The Minerva Central School District is an equal opportunity educator and employer. 
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2008-2009 Append 
r e p 
1 t r 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
25 
10 month 
no CDL 
15,850 
16,161 
16,605 
17,045 
17,462 
17,806 
18,154 
18,508 
18,879 
19,250 
19,622 
20,013 
20,405 
20,797 
21,210 
21,623 
22,060 
22,930 
23,365 
23,802 
26,776 
ix A 
12 month no CDL 
no CDL hourly 
20,605 9.91 
21,010 10.10 
21,581 10.38 
22,159 10.65 
22,702 10.91 
23,147 11.13 
23,601 11.35 
24,063 11.57 
24,547 11.80 
25,026 12.03 
25,531 12.27 
26,017 12.51 
26,528 12.75 
27,034 13.00 
27,573 13.26 
28,111 13.51 
28,677 13.79 
29,810 14.33 
30,376 14.60 
30,942 14.88 
34,813 16.74 
10 10 
month month 
with with 
CDL CDL 
hourly 
16,128 10.08 
16,449 10.28 
16,900 10.56 
17,347 10.84 
17,772 11.11 
18,121 11.33 
18,469 11.54 
18,831 11.77 
19,202 12.00 
19,571 12.23 
19,944 12.47 
20,334 12.71 
20,726 12.95 
21,119 13.20 
21,531 13.46 
21,944 13.72 
22,383 13.99 
23,252 14.53 
23,687 14.80 
24,123 15.08 
27,055 16.91 
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12 12 
month month 
with with 
CDL CDL 
hourly 
20,943 10.07 
21,355 10.27 
21,941 10.55 
22,521 10.83 
23,073 11.09 
23,526 11.31 
23,988 11.53 
24,448 11.75 
24,932 11.99 
25,411 12.22 
25,894 12.45 
26,404 12.69 
26,913 12.94 
27,421 13.18 
27,959 13.44 
28,496 13.70 
29,105 13.99 
30,196 14.52 
30,763 14.79 
31,329 15.06 
35,149 16.90 
2009-2010 Appendix A 
10 month 12 month no CDL 
no CDL no CDL hourly 
STEP 
1 16,127 20,966 10.08 
2 16,444 21,378 10.28 
3 16,767 21,798 10.48 
4 17,228 22,397 10.77 
5 17,684 22,990 11.05 
6 18,117 23,553 11.32 
7 18,473 24,015 11.55 
8 18,835 24,486 11.77 
9 19,202 24,965 12.00 
10 19,587 25,468 12.24 
11 19,972 25,964 12.48 
12 20,358 26,488 12.73 
13 20,764 26,993 12.98 
14 21,170 27,523 13.23 
15 21,577 28,048 13.48 
16 22,005 28,607 13.75 
17 22,433 29,165 14.02 
18 22,888 29,752 14.30 
19 23,790 30,928 14.87 
20 24,241 31,515 15.15 
25 27,245 35,422 17.03 
10 10 12 12 
month month month month 
with with with with 
CDL CDL CDL CDL 
hourly hourly 
16,410 10.26 21,310 10.25 
16,733 10.46 21,728 10.45 
17,065 10.67 22,156 10.65 
17,534 10.96 22,764 10.94 
17,998 11.25 23,366 11.23 
18,439 11.52 23,938 11.51 
18,801 11.75 24,409 11.74 
19,161 11.98 24,888 11.97 
19,537 12.21 25,364 12.19 
19,922 12.45 25,867 12.44 
20,305 12.69 26,364 12.68 
20,692 12.93 26,865 12.92 
21,096 13.19 27,395 13.17 
21,503 13.44 27,922 13.42 
21,911 13.69 28,449 13.68 
22,339 13.96 29,007 13.95 
22,767 14.23 29,565 14.21 
23,222 14.51 30,196 14.52 
24,124 15.08 31,329 15.06 
24,575 15.36 31,917 15.34 
27,528 17.21 35,764 17.19 
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2010-2011 Appendix A 
10 month 12 month no CDL 
no CDL no CDL hourly 
STEP 
1 16,369 21,280 10.23 
2 16,691 21,700 10.43 
3 17,020 22,126 10.64 
4 17,354 22,561 10.85 
5 17,831 23,181 11.14 
6 18,303 23,795 11.44 
7 18,751 24,377 11.72 
8 19,120 24,855 11.95 
9 19,494 25,343 12.18 
10 19,874 25,839 12.42 
11 20,273 26,359 12.67 
12 20,671 26,873 12.92 
13 21,071 27,415 13.18 
14 21,491 27,938 13.43 
15 21,911 28,486 13.70 
16 22,332 29,030 13.96 
17 22,775 29,608 14.23 
18 23,219 30,186 14.51 
19 23,689 30,793 14.80 
20 24,622 32,011 15.39 
25 27,654 35,953 17.29 
10 10 12 12 
month month month month 
with with with with 
CDL CDL CDL CDL 
hourly hourly 
16,656 10.41 21,630 10.40 
16,984 10.62 22,056 10.60 
17,318 10.82 22,489 10.81 
17,663 11.04 22,931 11.02 
18,147 11.34 23,561 11.33 
18,627 11.64 24,183 11.63 
19,084 11.93 24,776 11.91 
19,459 12.16 25,263 12.15 
19,832 12.40 25,769 12.39 
20,221 12.64 26,252 12.62 
20,619 12.89 26,772 12.87 
21,016 13.14 27,287 13.12 
21,416 13.39 27,805 13.37 
21,835 13.65 28,353 13.63 
22,256 13.91 28,899 13.89 
22,678 14.17 29,445 14.16 
23,121 14.45 30,022 14.43 
23,564 14.73 30,599 14.71 
24,035 15.02 31,253 15.03 
24,969 15.61 32,425 15.59 
27,941 17.46 36,300 17.45 
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Appendix B 
Teacher Aides 2008-2009 2009-2010 2010-2011 
New Hire $10,375 $10,375 $10,375 
Hire Date 
Teacher Aide 
9/1/2007 $10,764 $11,168 $11,559 
School Monitor 
09/01/03 (hourly) $9.28 $9.63 $9.97 
Teacher aide's and School Monitor salary increase will be 3.75% for 2009-2010, 3.50% for 2010-2011. 

